
Objective: Investigation into the quality of work, training needs, and
organisational structure of cultural cooperatives, with particular
attention to the relationship between these aspects, the cultural
sustainability competence framework, and the effects generated by
cultural action on community well-being.

Research strategy: Qualitative, Quantitative.

Research methodology: Case study.

Sample: Managers of cultural cooperatives, Cultural professionals
working in cultural cooperatives.

Research techniques: Interviews (7), 2 Questionnaire (106 ans.; 53
ans.).

1) Define a set of transversal competences for cultural
professionals wishing to work in local areas by fostering

processes of community well-being and cultural sustainability.

2) Investigate the quality of work, training needs, and
organisational structure of cultural cooperative organisations, as
well as their potential to ensure the well-being and sustainability

of territories.

 

Multilevel research (multiple theoretical, methodological, and situational
levels).

 Reference paradigms: ecological/holistic, socioconstructivist, salutogenic.
 Research strategy: mixed and multiple methods.

 Background methodological framework: collaborative research.
 Research structure: 2 macro-phases, each with 3 research sub-phases

(parallel, sequential).

empirical research strategy

Objective: Validation of the newly formulated IDG (Inner
Development Goals) framework (2021) for professional in the
cultural sector, thereby formulating competences for cultural
sustainability.

Research strategy: Documentary, Qualitative, Quali-Quantitative.

Research methodology: Case study.

Sample: Museum Professionals, Volunteers of cultural associations.

Research techniques: Literature reviews, Participant observation
(4), Work tables (3), 2 Questionnaire (9 ans.; 47 ans.)

MACRO-PHASE 1

MACRO-PHASE 2

nEXT STEPS AND POSSIBILITIES
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AREA OF INVESTIGATION Research OBJECTIVEs
1) New models and narratives of culture and cultural heritage (particularly
those related to well-being and sustainability), and, consequently, the re-

evaluation of the sector’s professional roles, training needs, and
competencies.

2) Work in the cultural sector, with particular attention to the cultural
cooperative system and, consequently, work quality, training needs, and

organisational structure.

3 PARALLEL SUB-PHASES

3 SEQUENTIAL SUB-PHASES
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FINAL RESULT

FINAL RESULT

1) Develop training pathways for cultural professionals on cultural
sustainability.

2) Enrich the cultural sustainability competence framework with new
indicators, adapting them to specific cases.

3) Further investigate the correlations between the organisational
dimension of cultural institutions, employees’ health status, professional

competences, and community well-being through a national survey.


