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:,g Investigate the well-being of education professionals in light of the teacher and educator shortage caused by the Topic Objective
30 sector crisis, high resignation rates, and declining profession attractiveness (EU, 2020; UNESCO, 2023). The  wel-being of  education This study explores the well-being of
Ie) professionals (OECD, 2020; EU, 2020). education  professionals through a
8 situated pedagogical approach.
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