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from working life to retirement.
A bibliography review.

The progressive aging of the population in the world of work represents a demographic and economic situation never seen before.

The transition from work to retirement is often problematic due to the lack of adequate skills, or the lack of awareness of the skills possessed. A
new educational devices appear necessary to enable people to self-manage multiple forms of transition for personal benefit and for society, to
assume a proactive approach in different life scenarios.

This bibliographical review is part of the research project of Task 1.7 «Continuing work-related transitions and lifelong learning», which,
consistently with Mission 4 «Education and research» of the PNRR, has the the objective of exploring the scientific literature in order to define
a theoretical and methodological framework in a multidisciplinary perspective to set up the subsequent empirical investigation.

The area of investigation 1s therefore Active Ageing in the pension transition with particular reference to the Third Sector area.
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From the bibliographical review, the main theories emerged that support the transition from working life to retirement with a view to
prolonging active life, according to the paradigm of the Active Ageing Occupation domain.

The demographic and social framework 1s constantly evolving, to manage this instability a systemic-holistic approach i1s needed, capable
of being resilient. The evolution of the theories themselves indicates that the experience of the transition from working life to retirement
1s not unique, so that none of the theories (like none of the predictors) can be exhaustive. Some theories are in conflict, others seem
complementary, some may seem all-encompassing, but none can adapt to the multiplicity of experiences and contexts. Career guidance
and Entrepreneurship Competences emerge as a leitmotif.

The last step still in progress is the synthesis of the skills relating to age management collected in the reference skills framework.
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Esecurity in order to enhance quality of lifés
Sas people age” § 1
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The synthesis of theories and predictors, built
through the recurring characters emerging
from the bibliography, can constitute the
methodological reference for empirical
research, identifying criteria and indicators.
The research thus focuses on the architecture
and cognitive potential of the structural
elements of working life in the current world
of work, in which to identify virtuosity in the
processes of transmission and production of
functional knowledge for each transition.

The objective of future empirical research is
to identify intentional age management
educational devices in the transition from
working life to retirement in the Active
Ageing paradigm.

Therefore we will take a micro-dive by
identifying cases that can allow the
application of the theories in an interpretative
key, to test the interpretative functionality of
the theories.
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